
Job Preservation and Family Values for Hardworking WI Families  

How can FMLA be expanded?  

Newsletter Date Volume 1, Issue 1 

Protect and Expand: Family 
Leave in Wisconsin 
 

Get Involved!  

 Have a story about 

paid leave? Share it 

with us at 9to5.org/

story 

 Tell your state repre-

sentatives why pro-

tecting and expanding 

family leave matters to 

you. Find your repre-

sentatives at https://

legis.wisconsin.gov and 

reach out to them 

today! 

 Attend one of our 

quarterly media and 

advocacy training 

workshops and learn 

how to speak out 

about Paid Family 

Leave (Dates listed on 

our website: 9to5.org) 

 Attend one of our 

monthly membership 

meetings to learn 

more about 9to5 and 

for salary negotiating 

and resume building 

workshops 

 Sign our Paid Leave 

Petition at 9to5.org/

wifi 

 If you’d like to learn 

more about Paid Leave 

and get involved in our 

campaign, please con-
tact us via email at 

WIchapter@9to5.org 

or via phone at 414-

274-0925 

In 1988 Wisconsin was one of the first states to pass the Family and Medical Leave Act 

(FMLA). Five years later, Congress followed Wisconsin’s lead and created a federal FMLA. 

 
FMLA allows an employee who meets certain criteria to take unpaid time off if they become 

ill, have a child, or need to care for a sick parent, spouse or child. Unfortunately, the federal 

FMLA just doesn’t live up to Wisconsin’s standards. 

 

Wisconsin FMLA is not the same as Federal FMLA: How are they different?  
 Federal FMLA allows an individual to take time off to care for a child, spouse or parent. 

WI FMLA is more extensive: it also allows individuals to care for a domestic partner or 

parent-in-law 
 Federal FMLA does not cover part time employees. Wisconsin FMLA covers part-time 

employees working 20-26 hours a week.  
 Wisconsin FMLA ensures that employees can use accrued time to replace wages while 

they are using their leave 

 
All of the above provisions would be would be lost by Wisconsin workers if Wisconsin’s 

current FMLA were gutted. Protecting WI Family Leave protects Wisconsin Families!  

Unfortunately FMLA only guarantees unpaid time off. A Wisconsin Family and Medical 

Leave Insurance (FMLI) Program would provide paid time off for Wisconsin workers.  

 

How would FMLI be different from FMLA?  

 Provides wage replacement for up to 12 weeks of care  

 Paid for by payroll contributions of approximately $3.00/week for Wisconsinites  

 FMLI would expand the definition of family to include grandparents and siblings 
 FMLI would reduce the requirement of hours worked in a year from 1000 to 680 to 

fully cover all part-time employees  


