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March Program: MDWA Toastmasters

Welcome to the Toastmasters
Pathways learning experience, an
exciting, flexible and interactive
way to develop your skills and
help others in your club develop
theirs. Pathways helps you learn
communication and leadership
skills that you need to succeed.

- Online content, so that you can
learn anytime, anywhere

- The opportunity to build up to
300 unique competencies
- 11 specialized learning paths

How will I know which path is
right for me?

It gives you:

- Real-world, transferable skills.

If you choose to access Pathways
using Base Camp, you will take
an online assessment of your
skills, interests and goals. Once
you’re finished, the assessment
will recommend the three paths
that best match your responses.
If you don’t want to work in a
recommended path, you may
select whichever path you prefer.
Please feel free to click here for a
summary of each path as, well as
which competencies it helps you
develop.

Content available in Arabic,
See Page 9 for more details.
English, French, German,
Japanese, Portuguese, Simplified
Chinese, Spanish, and Traditional
Chinese, with select paths available
in Korean and Tamil.
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Presidents’ Message
Last month we said, we have to “keep moving forward…” It is
coming up on one year since we went into our world of “remote”. Last
year, we did not have a March meeting since it was deemed unsafe to
meet and we were not set up for remote. In April, we went “live” with
our first remote meeting – and it worked! And here we are - almost
12 months later! In a recent meeting, we bantered around how much
we have saved on clothes, shoes, food, jewelry (who wears accessories
on Zoom meetings?) tires, gas …

Executive Board
Co-Presidents:

~ Mary Ann Bazile
~ Sarah Coenen

Presidential Advisor:

Members ask us about when we will again meet in person for our
program meetings. We thought we would have been doing that
already, but without a signal that it is safe to meet in person, we are
taking this one month at a time! In a recent webinar of business
owners, there seemed to be a consensus that there is much value to
remote work and meetings and that some remote work and meetings
will stay in place in many businesses even after it is deemed safe to
go back to “face-to-face.”

~ Irene Strohbeen

Vice President: Programs
~ Joann Mariahazy

MDWA Mentoring Update

Vice President: Membership
~ Sandi Rohde

Secretary:
~ Cathy Scott

Treasurer:
~ Sue Wolf

Are you interested in working with a mentor or being a mentor?
New Mentoring Program Training slated for May 2021!
Mid-Day Women’s
Alliance promotes
Networking, Advocacy,
MENTORING,
Education, and Skill
Building for all women
(NAMES). The 2020
MDWA Mentoring
program started in late
summer 2020 and will
conclude in late March
2021.

Irene Strohbeen and
Traci Powell, co-leaders
of MDWA’s Mentoring
Program, have recently
announced that they
plan to conduct another
round of mentee and
mentor recruitment and
training for the 2021
MDWA Mentoring
Program, with training
scheduled for May 2021.

MaryAnn Bazile

Watch the MDWA
newsletter, Facebook
Page, website, and
announcements for
further information
on the new Mentoring
Session.

Our Executive Committee and Board continue to discuss our
possibilities going forward. As we do, we are hearing that we, too,
are finding value in continuing with “some” remote sessions. For
example, we have found it easy to have committee meetings using
Zoom, as it affords us flexibility in scheduling with no need for
driving time. With a current Board of 17 members, it may be just as
economic and sensible to come up with a hybrid plan of some face-toface and some remote meetings.
For our monthly membership program meetings, we need to look at
all options:
• start meeting in person when it is deemed safe for larger (35+)
groups to meet



• continue to meet remotely
• meet remotely and each quarter meet in person with a food offering
• trade off meeting in person and remotely every other month

Newsletter Courtesy Of:
Sara Mullen-Hornung

• try a hybrid model for both those who choose to meet in person and
those who choose to meet via Zoom; we need to find venues where
we can accommodate the need to have technology in place for the
remote connection for this model.

• Graphic Design
• Web Design

• Logo Design

Sarah Coenen

• Social Media &

Digital Marketing

• Printing

• Illustration

• Promo Items
www.cambridgedesignprint.com
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• Photo Restoration

HAPPY

Valentine’� Day

We believe there is great value in meeting face-to-face as most of
us have felt a void because of not seeing other people in person
and having a meal or cup of coffee together! But we also know that
meeting remotely, at least for some meetings, can seriously reduce
the cost of attending a face-to-face meeting as well as the stress of
physically moving to and from a meeting and work.
We want to hear from you. What are your thoughts moving forward?

MaryAnn Bazile and Sarah Coenen
MDWA
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Mid-Day Women’s Alliance Networking on Tuesday, January 26th

Member Spotlight: Irene Strohbeen, Presidential Advisor
Irene Strohbeen

As Entrepreneur-in-Residence at
Lawrence University, her alma
mater, Irene supports one or two
courses each school year as a
mentor to students developing new
businesses.

Principal & Owner, Irene
Strohbeen & Associates LLC
Entrepreneur-in-Residence,
Lawrence University

Originally from Urbana, IL

“As a mentor and coach within
the I&E (Innovation and
Entrepreneurship) program, I
enjoy working with the students
and sharing my knowledge
and experience to help them be
successful.”

BA Lawrence University,
Chemistry, and Math

MS University of IL, Chemical
Engineering
Married with two sons

MDWA had an early beginning!
In 1922, WI Federation of Business
& Professional Women was
chartered.
In 1963, BPW led in getting Equal
Pay Act signed….pay gap was
59¢/$1.
In 1975, MDBPW chartered with 26
members.
4
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Irene Strohbeen’s professional life
began as an entry-level Scientist
at Kimberly-Clark, and steadily
progressed over her career of more
than 28 years. With Research &
Development as her home base,
she rose steadily through the
ranks with a focus on product
and technology development.
When Irene left Kimberly-Clark
in 2008 due to a restructuring,
she had attained the position of
Senior Director of New Consumer
Business Development. Over the
years, she experienced numerous
examples of gender discrimination,
which is why she is so focused
on legislation to provide equal
rights for women, especially in
employment.
“I was the first woman Scientist
hired in the KLEENEX® tissue
business, and the third woman
professional hired into the entire
R&D community. I went on to
become the first woman promoted
to Manager in R&D.”

In 2009, Irene launched her
consultancy business, which
primarily offers support to
inventors who want to make money
from their inventions. These
services derive from her

knowledge and experience gained
from directing new business
development at KC, as well as
teaching New Product Management
for MSOE (Milwaukee School of
Engineering). Support ranges from
helping determine if the income
potential is large enough to justify
investing in a patent, connecting
inventors with needed resources
such as a patent attorney, help
in reviewing patent applications,
developing a go-to-market
strategy, and general coaching and
mentoring.
“I love meeting new inventors
and hearing their stories about
why and how they developed their
inventions. One of the benefits of
my various community volunteer
roles is interacting with a variety
of people through which I gain
different perspectives. It’s a little
like doing broad market research
on a continuous basis.”
In 2020-2021, Irene’s business
has expanded to include nonprofit
clients that have contracted her
to lead project work utilizing her
leadership, strategic planning, and
execution skills while leveraging
her volunteer experience.

Community Involvement

At a time when Irene thought she
might be looking at easing into
retirement, Irene has embraced
several interesting opportunities:

• Lawrence University Alumni
Association Board President and
member of the Presidential Search
Committee
• Committee member of multiple
organizations supporting the
entrepreneurial community in
Northeast Wisconsin, including
The New North
• Member of the Imagine Fox
Cities Belonging Committee
• Member of the Community
Foundation Bright Ideas Fund
Spark Grants Committee

• Member of several Women’s
Fund Committees (Mentoring,
Advocacy, Young Women’s
Initiative)

• League of Women Voters of
Appleton; Diversity, Equity and
Inclusion Committee

• Trained facilitator for Celebrate
Diversity Fox Cities
Continues on Page 8

Chamber
Connection/ /February
April 20182021
I 5
MDWA Messenger

5

MDWA February Program

MDWA Calendar
• MDWA Lunch & Learn
Wednesday, Feb. 3, 2021
11:30 AM – 1:00 PM • Via Zoom

Time To Support Working Women

Join the
Conversation
Wednesday, February 17, 2021
11:30 AM – 1:00 PM

Join us to hear from this panel of
experts from organizations focused
on advocating for working women.

The program will highlight key
policies of paid family and medical
leave, paid sick days, and support to
the child care sector. Members of
our panel will include:
· Sara Finger from WI Alliance
for Women’s Health https://www.
supportwomenshealth.org/
· Shawn Phetteplace from Main
Street Alliance https://www.

mainstreetalliance.org/

· Chineva Smith from 9to5
https://9to5.org/

· Daria Hall from Wisconsin
Partnership https://
wisconsinpartnership.org/
Think back to the times of your
life when you were under the most
stress due to the juggling act we
all go through for our careers,
family needs, household finances,
or other commitments in our lives.
As working women, we’ve all
been through it, but the pandemic
has made the situation devasting
for many. The stresses of dealing

with so much—including our
health! —have led to 2.2 million
women leaving the workforce in
the past year, and almost 900,000
women leaving during the month
of September, 2020 alone with the
start of the school year!

Register now to learn more about
the proposed policies and what we
can do to help future generations of
working women and their families.
Register:
https://middaywomensalliance.
wildapricot.org/event-4067836

Connect with women from
across the Fox Cities via Zoom.

Networking Lunch
Feb. 9, 12:30 p.m.
Networking Happy Hour
Feb. 23, 5:30 p.m.

Owning our story and loving ourselves
through that process is the bravest thing that
we’ll ever do.
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~Brené Brown

Register now at
middaywomensalliance.
wildapricot.org/

• Networking Lunch (2nd Tues.)
Tuesday, Feb. 9, 2021
12:30 PM – 1:30 PM • Via Zoom
• MDWA Board Meeting
Wednesday, Feb. 10, 2021
11:30 AM – 12:30 PM • Via Zoom
• MDWA NEW Toastmasters
Thursday, Feb. 11, 2021
12:00 PM – 1:30 PM • Osario’s
• Belonging: Anti – Racism Series
Friday, Feb. 12, 2021
11:30 AM – 1:00 PM • Via Zoom
• Feb. Program: Time To Support
Working Women
Wednesday, Feb. 17, 2021
11:30 AM – 1:00 PM • Via Zoom
• Networking Happy Hour (Evening)
Tuesday, Feb. 23, 2021
5:30 PM - 6:30 PM • Via Zoom
• MDWA Toastmasters
Wednesday, Feb. 24, 2021
12:00 PM – 1:30 PM • Osario’s
• MDWA Legislative Movie Night
Wednesday, Feb. 24, 2021
6:00 PM – 7:30 PM • Via Zoom
Chamber
Connection//February
April 20182021
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Member Spotlight: Irene Strohbeen, Presidential Advisor
Irene currently serves MDWA
as Co-chair of the Legislative,
Mentoring, and Entrepreneurial
MDWA
Grant Committees. Irene is
also a member of the Programs,
When Irene left Kimberly-Clark,
Nominations, and By-Laws
she needed an organization where
Committees. In addition, because
she felt a sense of belonging and
Irene is a past President, she serves
a way to contribute using her
extensive experience and skills. She as a Presidential Advisor.
tried a variety of groups, but when
“Due to my involvement with
she attended a MDWA meeting,
Legislation, I have been able to
Irene could tell from the moment
she walked into the meeting room, learn about and take action on
that the energy of the members was key legislation that I’ve been
passionate about for most of my
upbeat and supportive.
life -- especially the Equal Rights
“I’m at a place in my career where Amendment and initiatives that
address treating women fairly. I
I’m not looking to grow my skills
see these as essential to helping
or even my business, but I’m
always looking for new challenges women realize their potential,
and I applaud MDWA for placing
and knowledge. MDWA is one
priority on the legislative topics
place where I can give back to
captured in our platform.”
the community and help women
on their life journeys. I find great
As a MDWA member and
fulfillment from that type of
volunteer, Irene has discovered the
contribution.”
power of networking benefiting

her personally and professionally.
Her sphere contains respected
co-workers and colleagues from
her 28+ years at Kimberly-Clark,
MDWA members, and community
leaders through her volunteer
activities.
“Now that I have served as a
volunteer in the community for
quite a few years, I see the value in
having a large network of people to
draw from:
It really is WHO you know, not
WHAT you know—

and it takes a lot for a scientist to
say that!”

Content development donated by
autumnhillcreative.com



Are there different levels in each
path?

Yes. Each path is made up of five levels
that increase in complexity. The program is
designed this way so you’re always building
on what you learned in the previous level. All
learning paths contain the following levels:
Level 1: Mastering Fundamentals
Level 2: Learning Your Style
Level 3: Increasing Knowledge
Level 4: Building Skills
Level 5: Demonstrating Expertise

Why is Pathways valuable to me?

See Your
Ad HERE

The many benefits to members will include:
- A learning experience tailored to your
personal and professional goals

- The opportunity to develop many skills
relevant to an evolving global marketplace

Recognition of educational achievements that
- come earlier and more frequently
- New technological resources to improve
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speeches and support meeting roles

- Online access to educational materials
- Videos that model the skills you are
learning

How do I receive recognition in
Pathways?

In Pathways, your achievements are
acknowledged frequently because recognition
increases motivation. You’ll earn digital
badges and certificates as you progress
through a path. When you complete your
path(s), you receive the accolade of Proficient,
signifying your demonstrated expertise. You
can complete the Pathways Mentor Program
and earn a credential. Those looking for more
to achieve can explore the Distinguished
Toastmaster award (DTM) and the
Distinguished Club Program (DCP). Visit

Toastmasters 11 Pathways

Continues from Page 5

MDWA Toastmasters

the Achievement + Awards page for more
information.
Watch for descriptions of each of the
11 Pathways leading up to our MDWA
Program from Toastmasters on Wed.,

ChamberMessenger
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Updates by Irene Strohbeen, Presidential Advisor

MDWA Board Retreat – Tuesday, January 11th

Legislative Moments

Equal Rights for Women!

After over 100 years, 2021 might just be the year
we see the Equal Rights Amendment (ERA)
for women enshrined in the US Constitution!
According to the ERA Coalition:

“The Biden women’s agenda highlights plans to
end violence against women, improve economic
security, and expand access to health care and
tackle health inequities. Most importantly,
President Biden’s agenda explicitly calls out his
support for ratifying the ERA, which will help to
make all of those other policy efforts possible.”

MDWA Signs on to support
FAMILY Act

Bipartisan bills are being introduced in the House
and Senate to remove the deadline to ratify the
ERA early in the session, and hopefully both
houses of Congress will act quickly to pass them
and send them to President Biden for his signature.
It is expected that the matter will then go to the
Supreme Court, but each step of this battle is
progress for equal rights for women!

MDWA Women First Business Directory
https://middaywomensalliance.wildapricot.org/Women-First

What is the FAMILY Act? FAMILY stands for
Family And Medical Insurance Leave, and the Act
would create a nation-wide paid leave insurance
program, allowing workers to receive partial wage
replacement when they need time off to care for
a loved one or for themselves. The pandemic has
clearly highlighted the need for workers to be able
to take time off for emergencies without having
to worry about paying for their bills. Recognizing
the importance of this policy to provide economic
security for all women, MDWA has signed on as a
supporting organization for the bill introduction in
the 117th Congressional session.

The Legislative committee invites you to be sure to
attend the February program, “It’s Time to Support
Working Women” to learn more about paid Family
And Medical Leave Act and actions you can take
on February 17, 11:30 AM – 1:00 PM.
10
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We’ve Learned How to Use Social Media to Grow Our Businesses...
What’s Next?

Board Committee Chairs

WILD (Women in Leadership Workshop) – Thank you Tracy Klemens!

Finance

MDWA member, business owner, artist, and much more, Tracy
Klemens facilitates a very energetic digital workshop on January
28th titled “We’ve Learned How to Use Social Media to Grow our
Businesses...What’s Next?“ This workshop was a follow-up (a part 2) to
our January 20th MDWA Program on why we should use social media
for running our businesses.

Sarah Coenen

			(Acting Lead)

		
Foundations

		
Joann Mariahazy

Legislative
Sandi Rhode 		
			Irene Strohbeen
Bylaws		

Kate Moody

Public
Relations

Joanna Thoms
Sara Mullen-		
Hornung

Social Media
& Newsletter

Sara Mullen-		
Hornung

Leadership
(WILD)

Joanna Thoms

Mentoring

Traci Powell		
Irene Strohbeen

Networking

Julie Arend
Candi Teachman

Historian		

Maureen O’Gara

Welcome
Kristen Bock
			Laura Leedom
Sunshine		
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Thursday, Feb. 4, 2021
5:00 PM – 7:00 PM

The First Thursday Women’s Networking Group
meets the first Thursday of every month to network
with other women in the Fox Cities Community.
Don’t forget your business cards. Bring a friend or
two. Everyone welcome.

During the workshop, Tracy shared her screen and gave us live
examples of how to automate our social media platforms, what and
when to post to get the best results for our business, and how to
accomplish a whole lot of advertising for our business without spending
money!

For anyone who could not make the workshop and would still like to
hear and see the awesome tips Tracy gave us, you can click here for the
recorded webinar!

Join us as we welcome 2021 at our first networking
event of the new year. Updates: Click Here

MDWA Legislative
Movie Night
Wednesday, Feb. 24, 2021 • 6:00 PM

We will meet to review a movie of interest to our legislative committee. All are welcome!

I’m a Nonverbal Communication Specialist
who helps businesses and individuals build
their nonverbal advantage to better connect,
engage, and lead others. In brief, I sharpen soft
skills. Facebook: @bodylanguageblueprints
MDWA Coupon Code:

BLUEPRINT10 for 10% OFF

http://bodylanguageblueprints.com/blueprint/

We will be watching the full 90-minute version of Zero Weeks - a video about why Paid Leave is so
important to families and the US economy.

“Why is it that the rest of the world has figured this out, and we haven’t?” This Movie Night will be
informative and yet disturbing—and help you understand why MDWA is partnering with 9to5 to raise
awareness of the need for paid leave here in NE Wisconsin.

It is worth noting, as you examine these excerpted maps, that we are advocating for TWELVE weeks of paid
leave. “Just” 12!
Irene Strohbeen ibstrohbeen@new.rr.com OR Sandi Rohde rohde.sandi@gmail.com
Register: https://middaywomensalliance.wildapricot.org/event-4081483

We hope to see many of you there! Please let the co-chairs (Irene/Sandi) know if you need to CANCEL.
MDWA
Messenger
/ February
2021
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Connection
/ April 2018
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Cities For CEDAW: MDWA in Supporting ALL Women in the Fox Cities

Wisconsin Women’s Business Initiative Corporation (WWBIC)
Wednesday, February 10, 2021 for Women in Business to provide southwest part of our state,” said
workshops, networking and support Wendy K. Baumann, President and
8:00 AM – 9:00 AM

The Mission and Preamble of
our Legislative Platform read as
follows:

for women leaders.

Register via WWBIC’s: https://
www.wwbic.com/events/
virtual-strong-women-strongcoffee-0210/

Mission of Legislation Program

To advance equity for all women,
the mission of MDWA’s Legislation
program is to identify and take
action on legislation consistent
with our platform: pay equity,
equal opportunities for women
in the workplace and schools,
women’s health issues, and
ending all violence and acts of
discrimination against women in
accordance with the United Nations
Convention for the Elimination of
all Discrimination against Women
(CEDAW).
Preamble

Because fundamental law is
embodied in our governmental
constitution and all statutory
rights are derived from the U.S.
Constitution, support of the Alice
Paul Equal Rights Amendment and
the UN-CEDAW, shall stand
first and foremost above all other
items which may appear

on the Legislative Platform until
equal rights for all citizens are
constitutionally guaranteed.

The US is one of the 6 countries
that have not ratified CEDAW, and
the only industrialized country
on this list along with Sudan,
Somalia, Iran, Palau and Tonga.
To build grassroots support and
let our Senators know we need
them to ratify, an effort to “ratify”
CEDAW at the local city level is
gaining momentum and coming
to Appleton! So far, 42 cities
have voted to support CEDAW,
including Milwaukee and Madison.
Because CEDAW is such a
foundation to our platform—along
with the ERA—MDWA is taking a
key role to have Appleton join the
list of Cities For CEDAW! We are

We are currently focused on
planning an educational program
about CEDAW and the status of
women’s equality in Appleton on
Tuesday March 23 7:00 – 8:30
pm via Zoom. We are seeking
organizations to co-sponsor the
event simply by helping to publicize
to their members and friends. The
League of Women Voters is one of
the first organizations to be cosponsors with MDWA. If you’re
interested in helping with this effort,
please:
• Make plans to attend the March
23 event at 7:00 pm;

• Reach out to your friends, family,
and organizations to attend;
• If you live in Appleton, start
thinking about contacting your
alderperson about CEDAW;

• Contact Sandi Rohde or Irene
Strohbeen for more information.
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January 8, 2021

working with an advocacy group
from Minneapolis, World Without
Genocide, to make it happen, as
well as other organizations in the
area.

For Immediate Release:
WWBIC to open new
women’s business center in
Southwestern Wisconsin

Join us February 10 for Strong
Women, Strong Coffee featuring
Bridget Krage O’Connor.

A marketing communication
strategist, Bridget holds over
25 years of experience in
helping organizations tell their
unique stories. Her company,
O’Connor Connective, provides
strategic communication, public
relations, marketing and creative
services, strategic planning and
communication training for
organizations large and small.
Bridget launched O’Connor
Connective to assist leaders as
they seek to align their strategy
with communication to achieve
their goals. A consultant, strategist,
coach and lecturer, Bridget
believes that smart communication,
starting with leaders, is critical
for organizations to fully live out
their mission. In 2019 she launched
the company’s social enterprise
The Connective: A Community

The Wisconsin Women’s Business
Initiative Corp. (WWBIC) has
received additional funding
from the U.S. Small Business
Administration to open a new
Women’s Business Center in
southwest Wisconsin. This new
center will serve entrepreneurs
and business owners throughout
nine counties of southwestern
Wisconsin.

CVO.

“We are all so pleased and
honored that WWBIC is opening
a new Southwestern Wisconsin
Women’s Business Center here
in La Crosse. The City is a proud
partner with WWBIC, sharing
the goal of supporting our women
entrepreneurs and small business
opportunities here in our area.
We look forward to continuing
and building that relationship,
especially with this new office
located right here in the Coulee
Region,” said Mayor Tim Kabat.

WWBIC has had a presence in
the La Crosse and Viroqua areas
for the past 6 years and in 2019
alone, served 1,217 unduplicated
clients and worked with key
strategic partners among others,
City of La Crosse, La Crosse Area
Development Corporation, Viroqua
Chamber Main Street’s, SW
Funded by a $750,000 multiyear
grant from the U.S. Small Business SBDC, SBDC at UW-La Crosse,
Couleecap, Driftless Development,
Administration, it will open in
Juneau Economic Development
2021. The center will support
Corporation, SWCAP, Coulee
programming in nine counties:
Region Business Center, YWCACrawford, Grant, Juneau, Iowa,
La Crosse to advance the
La Crosse, Lafayette, Monroe,
important work of assisting small
Richland, and Vernon. The SBA
businesses through technical
grant funds the center with an
assistance and lending services.
annual grant of $150,000 for five
years.
WWBIC has offices across
Wisconsin serving the Appleton
“WWBIC is thrilled to receive
area, Green Bay area, Greater
additional federal funding from
Madison, Greater Milwaukee,
the SBA Office of Women’s
Racine, Kenosha, and surrounding
Business Ownership to continue
counties. This will be its first
to expand and meet the needs of
so many interested in starting and office located in the southwest
region of Wisconsin.
expanding that business in the
MDWA Messenger / February 2021
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Belonging Community Conversations – Part 3 of 3

Imagine Fox Cities’ (IFC)
Community Conversations are
coming back to Mid-Day Women’s
Alliance! We are again hosting
a series of three conversations
provided by IFC to explore and
share our experiences and thoughts
on race, racism, and anti-racism
with each other in safe, supportive
small group discussions. Increased
fluency in these topics related
to racial justice is an important
leadership skill for all of us,
especially women as leaders in our
Tim Wise speaking on Anticommunity, our businesses, and
Racism from the Imagine Fox
our organizations. What better way
Cities’ convening “Anti-Racism,
to learn than with MDWA?
Belonging, and Community”
To maximize your learning, we
starting at the 1:40:00 minute
recommend watching a few videos mark; find the link on IFC
for some individual exploration
homepage: https://www.
prior to joining these discussions.
imaginefoxcities.com/
For our Part 3 Anti-Racism
CBS News interview with Robin
conversations, please consider
Diangelo and Ibram X. Kendi on
watching:
white privilege and anti-racism:
http://www.cbsnews.com/.../
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• 6-8 ads maximum – 2 ads/month; Board members-Board Members first choice – Board Members take
turns; can opt to not have a turn.
• Ads will typically be displayed across the bottom of the MDWA Messenger page(s).

How To Be An Anti-Racist
Friday, February 12, 2021
11:30 AM – 1:00 PM

MDWA Members: Advertise in the Messenger

• Ads will be complimentary at this time. In the future, the ads will have a small fee.

authors-robin-diangelo-and.../...

Our small group discussions
will help you become more
comfortable talking about these
important topics. Make plans now
to attend all 3 conversations.
Register for Part 3 of 3:

https://middaywomensalliance.
wildapricot.org/event-4096470



• Size - 3.75” x 2.25”

• Ads need to be camera ready or send info. to Sara M-H and she will create for a fee – The fee is to her
individually as a consultant – or other design consultant from MDWA is preferred.
• Schedule ads 2-3 months ahead of newsletter.

• Ads to be to Sara Mullen-Hornung by 20th of month in which the ad appears or before.
Ads Reach:

• 700+ through email newsletter link

• Facebook Followers through posting of link – 700+ Facebook pages
• Website via newsletter link / tab on the homepage.
• LinkedIn – 300+ followers

MDWA Messenger / February 2021
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MDWA Back When... August 2019
The Art and Science of Networking with Rebecca Linekin, MBA from Retro Fresh Marketing

Mission Statement

MDWA E-mail:

middaywa@gmail.com

The mission of the Mid-Day Women’s
MDWA Website: middaywomensalliance.wildapricot.org
Alliance (MDWA) is to promote equity for
all women and to develop their potential
Mailing Address: PO Box 334, Appleton, WI 54912
through Networking, Advocacy, Mentoring,
Design / Layout: Sara Mullen-Hornung / Cambridge
Education, and Skill Building. (NAMES)
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