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Support For Working Women: Policies Around Work Need To Change
Our panelists were in agreement
that much needs to change:
COVID-19 has highlighted ongoing
challenges that working women
face with accessing affordable
quality child care and with
simply balancing everything. The
pandemic has pushed working
women to the breaking point,
causing so many women to leave
the labor force that the US is
now seeing the lowest workforce
participation rate among women
since 1988, resulting in dire effects
on families and the economy.
Daria Hall spoke about access
to affordable quality child care
for infants and toddlers being
a problem even prior to the
pandemic: many families live
in “child care deserts” where
demand for slots far exceeds
what’s available. The pandemic has
exacerbated the problem by putting
more stresses on the child care
sector, causing many providers

Read More
Page 15...

Top Left Sara Finger; Top Right Daria Hall; Bottom Left Chineva Smith, Bottom Right Shawn Phelleplace

to close. In 2020, COVID relief
bills passed by Congress included
federal funding to help keep
some providers open, but further
funding is needed. Let your elected
representatives know that they
should continue to provide child
care relief in the next pandemic
and economic recovery bill (the
American Rescue Plan).
Chineva Smith, Sara Finger, and

Shawn Phetteplace told us that it
was clear that Congress felt that
providing paid leave was critical
during the pandemic, mandating
paid family and medical leave
Continued on Page 10...
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Executive Board

Presidents’ Message

Welcome New Members

Co-Presidents

~ Mary Ann Bazile
~ Sarah Coenen

Barb Luhring

Presidential Advisor

Vicki Updike

Happy March Everyone!
We are finally starting to come out of our Wisconsin
winter and into spring. Although COVID-19 is
unfortunately still around, MDWA is still able to
provide excellent benefits to our members including
amazing monthly programming.

~ Irene Strohbeen

Welcome Back to Gina Glover

Vice President of Programs
~ Joann Mariahazy

Vice President Membership
~ Sandi Rohde

MaryAnn Bazile

Secretary
~ Cathy Scott

This past month was our legislative month. We had
the great pleasure of having a panel of presenters who
offered different viewpoints and advice regarding
advocacy for working women and other key policies
regarding paid family and medical leave and paid sick
days. It was a wonderful and informative discussion
and we are grateful these individuals took some time
to speak.
As we move into spring, we continue to hope that
eventually we will be back in person, but in the
meantime MDWA will continue to be here for our
members and offer some great virtual benefits.
In March we are planning a program around
Toastmasters, in April we will bring our Women of
Distinction to you, and in May will begin our 2021
Entrepreneur Program. Stay tuned!

Treasurer
~ Sue Wolf

MaryAnn Bazile and Sarah Coenen
Newsletter Courtesy Of:
Sara Mullen-Hornung

• Graphic Design
• Web Design

Sarah Coenen



• Logo Design

• Social Media &

Digital Marketing

• Printing

• Illustration

• Promo Items
www.cambridgedesignprint.com
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Member Spotlight –
Kristin Bock

had to hone the ability to connect
with people. One-word responses
are common and can minimize
connection and engagement.
Communication is a “back and
forth,” and when we don’t know
how to connect, the other person
“is left doing all of the work.”

Meet Kristin Bock, a certified body
language trainer and coach who
designs custom plans to build and
improve nonverbal interactions.
Kristin is also the co-lead of the
MDWA Welcome Committee.
When asked for the shortened
version of what she does, she says,
“I sharpen people skills to build
connection, engagement, and
enhanced leadership abilities.” She
continues explaining that more
than half of our communication
is nonverbal. Kristin sees the
importance of relating and
connecting with others and
believes that people skills have
been minimized in recent years.
Her goal is to “put the spotlight
back on these critical skills.”
Kristin muses that younger
generations have grown up with
gadgets and devices and have not

4

How did she get to starting her
own business in body language?
For 26 years, Kristin worked with
an organization that provides
services for adults with disabilities.
Her first position there was as
a live-in manager at a group
home. Working as a direct care
provider allowed her to hone her
observation skills and her love of
body language began to take hold.
Kristin spent much of her tenure
teaching classes and managing
the training department. During
this time, Kristin evolved from
being interested and curious
about body language to studying
it and earning a certification as
a trainer and coach. She started
her business, Body Language
Blueprints, and taught workshops
on the side.
“Say yes, even when you are
scared. Just do it.”
In 2020, Kristin decided to commit
fully to being an entrepreneur and
go all-in on her business dream.
She is now a consistent contributor
on LinkedIn and has a Facebook
group and business page. She
does workshops and speaks to
audiences and has spent the last
year mainly sharing body language
in the digital world. Kristin sees

I www.clintonvillewichamber.com
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herself continuing to offer online
courses in addition to being a fulltime professional speaker in the
near future.
Kristin originates from the
Oshkosh area and also raised her
family of three children there.
She and her husband have fed
her interest in travel (for now) by
hosting exchange students from
countries like Indonesia, Malaysia,
and Argentina. This gives her a
picture of other countries and the
chance to literally be a mom to
additional children.
“MDWA is a pretty cool group of
people who lift you up.”
Kristin joined MDWA after
attending her first networking
event (WILD – Women in
Leadership) workshop at which
Allison Garner was the speaker.
She muses that “she was hooked
because it was such a friendly,
informative, and supportive
community.” Fast forward to 2021,
and Kristin is now completing her
second year as co-lead of Welcome
– a great position to help people
with their “people skills”!
“Even if it is uncomfortable, show
up to networking activities and
start to meet people; find your
area of interest and go for it!”
		

– Kristin Bock

920-410-2618

In 1990’s - 2000’s

Thank you to everyone who came
out to our March Meeting! It’s a
packed house as we learn from
Diane Roundy and enjoy a fashion
show from local brands!

MDWA Mentoring: Updates
Are you interested in working with a mentor or being a mentor?
New Mentoring Program Training slated for May 2021!
Mentoring
Program Accepting
Registrations!

mentor to walk beside
you on your journey?
Now’s your chance:
we are now again
Did you miss your
accepting registrations
chance to have a
for Mentee and
mentor support you
Mentor training to be
through life’s ups
held in May for a June
and downs? Want to
start! Deadline will be
find an experienced
knowledgeable woman April 30 to let Traci

know of your interest.
Send her an email to:
thelemonbranch@
gmail.com.



2010

MDWA created Mentoring
program
2012

MDWA chartered its Toastmasters
group and became a sponsor for
FUSION.
2018

MDWA partners with CAP
Services for Entrepreneur Grant
program.

See Your
Ad HERE

Facebook @bodylanguageblueprints

bodylanguageblueprints.com
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MDWA Calendar
• First Thursday Women’s Networking
Thursday, March 4, 2021
5:00 PM AM – 7:00 PM • Pg. 9
• International Women’s Day
Monday, March 8, 2021 • Pg. 15
• MDWA Board Meeting
Wednesday, March 10, 2021
11:30 AM – 12:30 PM • Via Zoom
• MDWA NEW Toastmasters
Thursday, March 11, 2021
12:00 PM – 1:30 PM • Osario’s
• Happy St. Patrick’s Day
Wednesday, March 17, 2021
• March Program: Toastmasters
Wednesday, March 17, 2021
11:30 AM – 1:00 PM • Via Zoom
• It’s Spring!
Sunday, March 20, 2021
• Networking Happy Hour (Evening)
Tuesday, March 23, 2021
5:30 PM - 6:30 PM • Via Zoom
• CEDAW – Women’s Rights
Tuesday, March 23, 2021 • Pg. 7, 12-13
7:00 PM - 8:30 PM • Via Zoom
• MDWA Toastmasters
Wednesday, March 24, 2021
12:00 PM – 1:30 PM • Osario’s
6
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Updates by Irene Strohbeen, Presidential Advisor
Legislative Moments

Update On ERA

Join the
Conversation

Connect with women from
across the Fox Cities via Zoom.

Networking Lunch
Mar. 9, 12:30 p.m.
Networking Happy Hour
Mar. 23, 5:30 p.m.

The 117th session of Congress
kicked off on January 3 2021, and
all bills must be reintroduced.
The joint House and Senate
bills to eliminate the deadline to
ratify the ERA have already been
reintroduced as SJ Res 1 and HJ
Res 17. We hope Congress will
vote on these bills quickly and send
to President Biden for his signature.
We’ll keep you posted here on any
updates!

Cities For CEDAW:
March 23

Make plans now to attend an
educational program about
CEDAW (UN Convention
to Eliminate all forms of
Discrimination Against Women)
and the status of women’s equality
in Appleton on Tuesday March 23
7:00 – 8:30 pm via Zoom. You’ll
learn about whether women have
achieved equality here, and what
action the Appleton city council

plans to take concerning CEDAW.
It’s free and it’s on Zoom, so
invite your friends and family,
especially your daughters! This
event is co-sponsored by MDWA,
League of Women Voters (LWV)
of Appleton, Women’s Fund for
the Fox Valley Region, American
Association of University Women
(AAUW)—Appleton branch, and
Harbor House Domestic Abuse
Programs. See more on Pg. 12-13.
Registration is required: www.
worldwithoutgenocide.org/
Appleton.

Register now at
middaywomensalliance.
wildapricot.org/
Chamber
20182021
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MDWA Toastmasters – Pathways

Board Committee Chairs
Finance

Sarah Coenen

			(Acting Lead)

		

We had a meeting on Thursday, February
18th and came up with a new strategy.

Pathways Focus 1 of 11

As you know, we are combining our
meetings with N.E.W. Toastmasters in order
to grow both clubs. Starting in March, the
1st Thursday meeting will be led by N.E.W.
1. Dynamic Leadership
from Noon -1:00 pm. Location will be at
This path helps you build your skills as a
Osorio’s Latin Fusion in person or virtual.
strategic leader. The projects on this path
The 3rd Thursday meeting will be led by
focus on understanding leadership and
Mid-Day after hours from 5:30 to 7:00 p.m.
communication styles, the effect of conflict
Location will be at Osorio’s Latin Fusion in
on a group and the skills needed to defuse
person or virtual. Networking will be 5:30
and direct conflict. These projects also
to 5:55 p.m. with meeting starting at 6 p.m.
emphasize the development of strategies
Our goal is to continue the growth of
to facilitate change in an organization or
both clubs by offering day and evening
group, interpersonal communication and
opportunities.
public speaking. This path culminates in a
We will not meet on Wednesday, February project focused on applying your leadership
skills. See more on our Facebook event!
24th due to the new schedule.
Robyn Krueger,

Toastmasters President

8

middaywomensalliance.wildapricot.org

Wednesday, March 17, 2021
11:30 AM – 1:00 PM

Register: https://
middaywomensalliance.wildapricot.
org/event-4074613

Toastmasters 11 Pathways

Foundations

		
Joann Mariahazy

Legislative
Sandi Rhode 		
			Irene Strohbeen
Bylaws		

Kate Moody

Public
Relations

Joanna Thoms
Sara Mullen-		
Hornung

Social Media Sara Mullen-		
& Newsletter
Hornung

Thursday, March 4, 2021

Leadership
(WILD)

Joanna Thoms

Mentoring

Traci Powell		
Irene Strohbeen

Networking

Julie Arend
Candi Teachman

Historian		

Maureen O’Gara

5:00 PM – 7:00 PM

The First Thursday Women’s Networking Group
meets the first Thursday of every month to network
with other women in the Fox Cities Community.
Don’t forget your business cards. Bring a friend or
two. Everyone welcome.

Join us as we welcome 2021 at our first networking
event of the new year. Updates – Click Here

Welcome
Kristen Bock
			Laura Leedom
Sunshine		

Brenda Rickert

Chamber
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Policies... continued from Page 1

in the FFCRA (Families First
Coronavirus Relief Act) in March of
last year. This paid leave allows workers
to take paid time off due to prolonged
COVID-19 illness for themselves or a
family member, or due to lack of child
care or schools being closed. But paid
leave is always needed by someone, and
this policy should be made permanent.
Contact your state legislators to let
them know you support paid family and
medical leave. In Washington DC, let
your members of Congress that you need
them to pass the FAMILY act for federal
legislation to establish paid leave.
As it goes with all areas of life, you get out of MDWA what you
put into it!

To truly experience the rewards of belonging to our organization
and to maximize your connections with other women in the
group, get involved on a committee or in a program.

For easy links and additional Calls
to Action that Daria, Shawn, Sara
and Chineva provided, go to our
MDWA Resource page: https://
middaywomensalliance.wildapricot.
org/page-18122.

MDWA is 100% driven by its member volunteers and its success
is entirely dependent upon the contributions of the women who
choose to be involved.

Support MDWA Grant Program
Every year Mid-Day Women’s Alliance offers a grant
program to women entrepreneurs in the Fox Valley. We are
thankful the grant is facilitated by the Women’s Fund for the
Fox Valley Region!
Mid-Day Women’s Alliance is asking for donations to the
MDWA Entrepreneur Grant Program so that the 2021 Grant
can be funded and given to an area woman-run business.
Please go directly to the Women’s Fund donation page
at www.investinher.net and be sure to designate MDWA
Women’s Entrepreneurship Grant Program from the dropdown menu.
Please share our Facebook post to keep HER dreams
ALIVE!
MDWA Thanks you for your continuous support!

DONATE TODAY

MDWA Women First Business Directory
https://middaywomensalliance.wildapricot.org/Women-First

What are your interests? Join a committee!
• PR / Marketing
• Finance
• Programs

• Bylaws
• Foundation
• Networking

• Welcome
• And MORE

https://middaywomensalliance.wildapricot.org/Join-a-Committee

Every piece is a story.
W H AT S T O R Y C A N
I HELP YOU TELL?

I say luck is when an opportunity comes along

GrayHatCreations.com
10
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and you’re prepared for it.
~ Denzel Washington
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CEDAW- WOMEN'S RIGHTS ARE HUMAN RIGHTS.
Conven�on on the Elimina�on of All Forms of Discrimina�on Against Women
For Immediate Release

Contact: Ellen J. Kennedy, Ph.D., Executive Director
952-693-5206 kennedy@worldwithoutgenocide.org
Sandi Rohde, Mid-Day Women’s Alliance
920-850-2012 rohde.sandi@gmail.com
Appleton Stands Up for Women

(St..Paul, MN; February 22, 2021) A collaboration of Appleton and Outagamie County organizations and
individuals, in partnership with the human rights organization World Without Genocide, announces
support for the Convention on the Elimination of Discrimination against Women, known as CEDAW (SEEdaw). CEDAW, known as “the declaration of human rights for women,’ is used in creating gender equity
in constitutions, policy, and law at all levels and in all spheres.
CEDAW was passed at the UN in 1979 and has been ratified by 189 nations. Only six countries in the
world have not ratified CEDAW: Sudan, Somalia, Iran, Palau, Tonga – and the United States.
This local Wisconsin coalition will host a free public webinar, “Ending Discrimination against Women
Locally and Globally,” on Tuesday, March 23, 7:00-8:30 pm CT via Zoom. Registration is required by
March 22, 5:00 pm at www.worldwithoutgenocide.org/Appleton The program will not be taped for
later viewing but information will be made available following the event.
CEDAW is endorsed by the National Conference of Mayors and a goal is set for support from 100 US
cities. For CEDAW to be passed by the US, it must receive 67 ‘yes’ votes in the U.S. Senate. Broad
support from U.S. cities will indicate that CEDAW ratification should be a priority.
To date, 42 U.S. cities have ratified CEDAW resolutions, including Madison and Milwaukee. Appleton’s
efforts will empower both men and women by facilitating social, political, and economic equality.
Local co-sponsors include the Mid-Day Women’s Alliance, League of Women Voters – Appleton, Harbor
House Domestic Abuse Program. American Association of University Women (AAUW) – Appleton
branch, and Women’s Fund for the Fox Valley Region.

Public Webinar

Ending Discrimination against Women Locally and Globally
Tuesday, March 23, 2021, 7:00-8:30 pm CT via Zoom
Free; register at www.worldwithoutgenocide.org/Appleton
www.worldwithoutgenocide.org/Appleton by March 22, 5:00 pm.

Ci�es for CEDAW: 42 ci�es have ra�ﬁed CEDAW, including Madison and Milwaukee.
Make Appleton #43!
• 1 in 3 women in the world will experience physical or sexual violence.
• 2,000,000 American women are injured by in�mate partners every year.
• 714,000 Wisconsin women will be raped, stalked, or subjected to violence by
in�mate partners in their life�mes.
• US women make 82¢ for every dollar a man makes.

189 countries have ra�ﬁed CEDAW. 6 have not.
Sudan
Somalia
Iran
Palau
Tonga

The United States

To learn about CEDAW, visit http://worldwithoutgenocide.org/advocacy/cedaw
World Without Genocide promotes education and action to protect innocent people, prevent genocide,
prosecute perpetrators, and remember those affected by genocide.
###

875 Summit Ave, St. Paul, MN 55105 w kennedy@worldwithoutgenocide.org w 651-695-7621
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Co-sponsors: League of Women Voters-Appleton, Harbor House Domes�c Abuse Program,
American Associa�on of University Women-Appleton Branch,
Mid-Day Women’s Alliance, Women's Fund for the Fox Valley Region
World Without Genocide at Mitchell Hamline School Of Law
www.worldwithoutgenocide.org
952-693-5206
admin@worldwithoutgenocide.org

MDWA
2021
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Wisconsin Women’s Business Initiative Corporation (WWBIC)
Awards – WEDC Best Upper
Floor Renovation (2016), and Best
Business Success Story (2020).

Wednesday, March 10, 2021
8:00 AM – 9:00 AM

Strong Women, Strong Coffee
encourages business professionals
and entrepreneurs to build
meaningful connections.

United (NWVU), a 501c3 not for
profit Military Women Veterans
Organization, formed in March
2005, for military women veterans
Deb is passionate about
of all branches of the Armed
encouraging and helping other
entrepreneurs. She has led business Forces, enlisted and officers and
of all backgrounds, War and
classes at Western Technical
college, served on multiple boards Peacetime. Under Rochelle’s
and committees, including serving leadership NWVU successfully
as a board member for Downtown advocated for the IL Women
Veterans License Plate. There
Mainstreet Inc. and recently
is limited acknowledgement of
serving as their Interim Director.
She continues to teach and mentor military women veterans, and
NWVU felt the need to recognize
her team of over 20 employees,
women veterans who never got a
encouraging them to run the
welcome home parade. NWVU
business as if it were their own.
created the “Women Veterans
Register via WWBIC: https://
are Heroes Too” medal as a way
www.wwbic.com/events/strongto highlight their significant
women-strong-coffee-0310/
contributions of service in the
Armed Forces.

Join us March 10th for Strong
Women, Strong Coffee featuring
Debra Lash-Stangel, owner of The
Wedding Tree, The Court Above
Main, and the La Crosse Bridal
Expo.
Deb Lash-Stangel is the Owner
of The Wedding Tree, The Court
Above Main, and The La Crosse
Bridal Expo. Deb takes pride in
knowing that her 3 businesses
work in concert to provide startto-finish service to her customers,
with options for formal wear,
an upscale event venue, and
connections to event vendors.
Deb and her businesses have
been recognized through several
awards including: La Crosse Area
Chamber of Commerce First
time Small Business of the Year
Award (2017), WI Main Street

Wednesday, March 24, 2021
8:00 AM – 9:00 AM

Strong Women, Strong Coffee
features Rochelle Crump, who
is the President and Founder of
the National Women Veterans

14 14
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Rochelle retired from the Illinois
Department of Children and
Family Services (IDCFS), on
May 31, 2018, as the Chief of
African American Services,
where she was employed with
the State of Illinois for nearly 15
years. During this tenure she also
served as the interim EEO Officer/
Deputy Director and the ADA
Coordinator. In addition, Rochelle
served as the liaison to the African
American Advisory Council,
and the liaison to the African
American State Employment Plan,
the IDCFS Birth Parent Steering
Committee and other important
internal and external committees.
Rochelle found it hard not to serve
veterans, and employees would
send employee veterans to her for
assistance. With the help of one
of her NWVU members who also

Continued from Page 15...

worjked at IDCFS, she created
a pre-Veteran’s Day recognition
for veterans who were employed
with IDCFS, set up refreshments
and a veteran’s information table
during their break and lunch hour.
Human Resources then stepped in
and included all of the employee
names to personalize it and sent it
out state wide to IDCFS offices.
Rochelle Crump served honorably
in the United States Women’s
Army Corps (WAC) during the
Vietnam Era 1971 -1973.
Register via WWBIC: https://
www.wwbic.com/events/
virtual-strong-women-strong-

International
Women’s Day

International Women’s Day is a
global day celebrating the social,
economic, cultural and political
achievements of women. The day also
marks a call to action for accelerating
gender parity. Significant activity
is witnessed worldwide as groups
come together to celebrate women’s
achievements or rally for women’s
equality.
Marked annually on March 8th,
International Women’s Day (IWD) is
one of the most important days of the
year to:

March 20th
National Women’s History Month

Women’s History Month had its origins as a national celebration in
1981 when Congress passed Pub. L. 97-28, which authorized and
requested the President to proclaim the week beginning March 7,
1982 as “Women’s History Week.” Throughout the next five years,
Congress continued to pass joint resolutions designating a week in
March as “Women’s History Week.” In 1987, after being petitioned
by the National Women’s History Project, Congress passed Pub. L.
100-9, which designated the month of March 1987 as “Women’s
History Month.” Between 1988 and 1994, Congress passed additional
resolutions requesting and authorizing the President to proclaim
March of each year as Women’s History Month. Since 1995,
presidents have issued a series of annual proclamations designating the
month of March as “Women’s History Month.” These proclamations
celebrate the contributions women have made to the United States
and recognize the specific achievements women have made over
the course of American history in a variety of fields. Credit: https://
womenshistorymonth.gov/about/

3/8

• celebrate women’s achievements
• raise awareness about women’s
equality

• lobby for accelerated gender parity

• fundraise for female-focused
charities

https://www.internationalwomensday.
com/About
MDWAMessenger
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MDWA Legislative Movie Night

MDWA Back When... 2013, 2015, and 2016

“Zero Weeks”
We watched the full 90 minute
version of Zero Weeks - a video about
why Paid Leave is so important to
families and the US economy.
“Why is it that the rest of the world
has figured this out, and we haven’t?”
This Movie Night was informative
and yet disturbing—and helps
understand why MDWA is partnering
with 9to5 to raise awareness of
the need for paid leave here in NE
Wisconsin.
It is worth noting, as you examine
these excerpted maps, that we are
advocating for TWELVE weeks of
paid leave. “Just” 12!

Meet our UWFV scholarship recipient. Her name is
Amy Lucas, a sophomore majoring in psychology with
plans to go on to get her doctor of psychiatry degree.
August 23, 2015

Legislative Action Hour. Supporting the Pregnancy Worker’s
Fairness Act. Also, celebrating the 50th Anniversary of the
Equal Pay Act. June 11, 2013

Fashion Show! It was a packed house as we learned from Diane
Roundy and enjoyed a fashion show from local brands! March
16, 2016

Mission Statement
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The mission of the Mid-Day Women’s
Alliance (MDWA) is to promote equity for
all women and to develop their potential
through Networking, Advocacy, Mentoring,
Education, and Skill Building. (NAMES)

MDWA E-mail:

MDWA presented Fox Valley Veterans Council
Emergency Fund with a check for $16,080!
Jennifer Zimmermanna & Fox Valley Veterans Council
Emergency Fund representative. February 17, 2016

middaywa@gmail.com

MDWA Website: middaywomensalliance.wildapricot.org
Mailing Address: PO Box 334, Appleton, WI 54912

Design / Layout: Sara Mullen-Hornung / Cambridge Design & Print

