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Join Us on May 19th!
Corrie Kovacs, Small Business Advisor for the
NE region of WWBIC, will present how WWBIC
provides:
• Business education and training programs
• Access to capital and technical assistance
• 1:1 Business coaching services

Although WWBIC serves everyone, Corrie will
highlight the importance of partnerships like
MDWA and WWBIC, and the valuable role board
members play in developing such relationships and
opportunities for their communities.

MDWA Installation of 2020-2021 Board

• Install Newly Elected Board Officers
• Celebrate Outgoing Board Officers
• Introduce 2021-2022 Committee Chairs

Wednesday, May 19, 2021 • 11:30 AM – 1 PM

https://middaywomensalliance.wildapricot.org/
event-4074622
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Presidents’ Message

Spring was a tiny bit elusive some days in April, but all in all, a pretty nice
month! And an excellent month for Mid-Day Women’s Alliance. We had
several activities to cheer about!

Executive Board

Women of Distinction Celebration – On Wednesday, April 21, our
membership presented a Certificate of Appreciation to two women for
outstanding dedication to making a difference in the lives of others,
especially women and families, and for being shining examples of strength
of character, integrity, generosity, and positive impact to our community.
Betsy Rachubinski, founder of “Peaceful Purpose,” and Dr. Susan May,
President and CEO of Fox Valley Technical College, were celebrated
during our April Membership Program. See more about these women in
the following pages of this newsletter. (Pages 8, 9, 10 & 11)

Co-Presidents
~ Mary Ann Bazile
~ Sara Mullen-Hornung
Presidential Advisor
~ Sarah Coenen

Follow MDWA On the Go !!!

Co-Vice Presidents-Programs
~ Kristin Bock
- Vacancy

Officer Election – Our annual election of officers was held and a vote
taken at the April 21 membership meeting, unanimously elected or reelected the following officers to our Board:

MDWA Website:
middaywomensalliance.wildapricot.org

Co-Vice Presidents-Membership
~ Tina Grenlie
- Vacancy

MDWA Facebook:
@MidDayWomensAlliance

Sarah Coenen

MDWA Networking Facebook:
@Mid-Day Women’s Alliance Networking Group

Recording Secretary
~ Cathy Scott

Note: We are still in need of a Co-VP for Membership. Contact any Board
member listed here if you would be interested or know of someone else
interested.

MDWA YouTube:
MiddayWomen
MDWA LinkedIn:
www.linkedin.com/groups/3941801/

A special Thank You to the following women for their time and
commitment to the mission of Mid-Day Women’s Alliance. All three
women have fulfilled their Officer terms and will serve on the 21-22 Board
in new capacities.

MDWA Twitter:
@MidDayWomen

Newsletter Courtesy Of:
Sara Mullen-Hornung

• Graphic Design
• Web Design

• Logo Design

• Social Media &

Digital Marketing

• Printing

• Illustration

• Promo Items
www.cambridgedesignprint.com
2 middaywomensalliance.wildapricot.org
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• Photo Restoration

Mary Ann Bazile, re-elected
Sara Mullen-Hornung, elected
Irene Strohbeen, elected
Kristin Bock, elected
Tina Grenlie, elected
Cathy Scott, re-elected
Sue Wolf, re-elected

Congratulations! Installation of officers will take place at our May 19
Program. Join us in celebrating these women and Committee Chairs for
their efforts and commitment to our organization.

MDWA NEW Toastmasters Facebook:
@MDWANEWTMClub

Treasurer

Co-President		
Co-President		
Co-VP-Programs
Co-VP-Programs
VP-Membership		
Recording Secretary
Treasurer		

MaryAnn Bazile

Sarah Coenen
Co-President
(will serve as Presidential Advisor and Chair-Finance)
Joann Mariahazy
VP-Programs
(will serve as Chair-Foundations)
Sandi Rohde		
VP-Membership
(will serve as Chair-Legislative)

Committee Chairs for the 21-22 year will be announced and celebrated at
our May 19 Program.

Since it seems like we are getting closer to “post COVID” times, our
Board is planning to meet in person for its June meeting. We plan to keep
our Membership meetings virtual until mid-summer or until we find a
venue that can safely provide for 40-50 individuals. Our Board retreat on
June 21 will be via Zoom in order to utilize technology options.
Enjoy the greenness of spring, the new blooms, and the promise of a
healthier, more friend-filled summer ahead!

Sarah Coenen and Mary Ann Bazile
MDWA
/ July
20202021
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MDWA Calendar

Member Spotlight: Joann Mariahazy
works with nonprofits because of the
amount of good they do in the Fox Valley.
“My husband and I do a lot of
volunteering for nonprofits because we
realize that the reason we fell in love with
this community when we were visiting
is because of the general positive feeling
in this area. Is it perfect? Nah! Yet as a
community, we are working on getting
closer to perfect. Now, when I scrub your
data and map it so it migrates smoothly –
that IS perfect!”

Joann Mariahazy

Joann Mariahazy is Nana, Artist,
Printmaker, Business owner, outgoing
VP-Programs for Mid-Day Women’s
Alliance (MDWA), and the incoming
Chair of Foundations Committee. When
asked about what made her join Mid-Day
Women’s Alliance, Joann said,
“...with eight granddaughters, women’s
issues are pretty important to me. In my
family, the expectation is for all of us to
be strong, smart, and funny – that last
one is occasionally iffy. Joining a group
of strong, smart, and occasionally funny
women seemed like a natural fit for me!”
Joann is the Artist in her business, “Art
by Joann” – she has been drawing since
early in her childhood. Joann has an art
studio in her home and is very involved
in selling her art through social media.
She has created her webpage, http://
www.joannmariahazy.com. She is also a
founder of the “Makers Together” group,
an organization that offers support and
education to creative makers.

Joann and her family moved to Appleton
from the Chicago suburbs in 1990. The
reason they moved to Appleton was that
they fell in love with the community.
“When our youngest was very young,
and we could not make the entire drive
to Door County, we spent a weekend in
Appleton, and the first chance we had to
relocate, we did.”
When asked about the benefits Joann
sees in being a member of MDWA,
she explains that she has made many
wonderful new friends – “friends I would
not have met any other way.” “I have
a deeper relationship with some of the
members than I had with other colleagues
at places of employment.” Joann
emphasizes that the “Makers Together”

Joann and her husband, Peter, own and
operate a nonprofit business, Assured
Principles, a database management and
consulting company, which she explains
she is the “migration/mapping/scrubbing
part of the company.” Assured Principles

I www.clintonvillewichamber.com
4 middaywomensalliance.wildapricot.org

• Mother’s Day – Sunday, May 9, 2021

group is a direct result of an MDWA
networking event.

• Networking Happy Hour (Lunch)
Tuesday, May 11, 2021

About being selected as the May spotlight
for this newsletter, Joann reflected and
said, “I am honored to be chosen at this
month’s spotlight. It is important to me
to say something much deeper than
information about my businesses. Are
they important to me? Yes. Are they
everything to me? No. Before I take care
of any art, data, or household tasks, I

12:30 PM - 1:30 PM • Via Zoom

• MDWA Board Meeting
Wednesday, May 12, 2021
11:30 AM – 12:30 PM • Via Zoom
• MDWA NEW Toastmasters
Thursday, May 13, 2021
12:00 PM – 1:30 PM • Osario’s
• NEW -- MDWA Board Training
Friday, May 14, 2021
11:30 AM – 12:30 PM • Via Zoom
• NEW -- MDWA Board Systems
Tuesday, May 18, 2021
11:30 AM – 12:30 PM • Via Zoom

take care of myself; I spend time with my
husband; I check in with my children and
send positive thoughts and prayers to my
family and friends in need. Supporting
women is more than supporting womenrun businesses.”
In closing, Joann offered her favorite
quote by Eleanor Brown, “Self-care is
so important. You cannot serve from an
empty vessel.” She added to Brown’s
thought that, in fact, “self-care is the
greatest gift I can give those who love me
and the wisest lesson I hope to share.”
joannmariahazy@assuredprinciples.com
www.joannmariahazy.com
Facebook @ARTbyJoannMariahazy

TBA
Thursday, June 3, 2021
5:00 PM – 7:00 PM

The First Thursday Women’s Networking
Group meets the first Thursday of every month
to network with other women in the Fox Cities
Community.

Don’t forget your business cards. Bring a friend or
two. Everyone welcome to join them.
Location: TBA

Future Updates – Click Here

• May Program: WWBIC/MDWA
Wednesday, May 19, 2021
11:30 AM – 1:00 PM • Via Zoom
• Networking Happy Hour (Evening)
Tuesday, May 25, 2021
5:30 PM - 6:30 PM • Via Zoom
• MDWA Toastmasters
Wednesday, May 26, 2021
12:00 PM – 1:30 PM • Osario’s
• Memorial Day – Monday, May 31, 2021
• First Thursday Women’s Networking
Thursday, June 3, 2021 at Mad Apple
5:00 PM AM – 7:00 PM
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Updates by Irene Strohbeen, Presidential Advisor

Board Committee Chairs
Finance
		

Sarah Coenen

Legislative Moments

			

Foundations

Joann Mariahazy

have signed on as sponsor or cosponsors of this bill

What can you and MDWA do?

Legislative

Sandi Rhode 		

Bylaws		

Kate Moody

Public
Relations

Candi Teachman

Social Media

Candi Teachman

			 Sara Mullen-		
Hornung
		
The Messenger

Sara MullenHornung

Leadership
(WILD)		

Diane Yahnke

Mentoring

Traci Powell

Networking

Becky Konshak

Historian		

Maureen O’Gara

Welcome
			

Laura Leedom
Nancy Davis

Sunshine		
Brenda Rickert
			 Tina Grenlie
Entrepreneur

Irene Strohbeen
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New Mentoring Program Training

Are you interested in working with a mentor or
being a mentor?
Do you ever feel that you’re
working in isolation, that
you’re certain that you have
to push through whatever
you’re dealing with on your
own? Do you think that
figuring it out yourself—
whatever ‘it is what you
have to do to succeed?
What happens when you
get stuck?
MDWA hopes you’ll
consider our Mentoring
program as a way to
strengthen your capabilities

and build your confidence
by having a dedicated
mentor to support you and
know that you don’t have to
be alone on your journey.
Another round of Mentee
and Mentor training
will be held in May—
contact Traci Powell at
thelemonbranch@gmail.
com to learn more.



Paycheck Fairness Moves
Ahead
Earlier this month, the House of
Representatives passed HR 7 to
strengthen the Equal Pay Act of 1963,
further closing the pay gap between
women and men. Titled the Paycheck
Fairness Act, this bill would prevent
employers from retaliating against
employees who share their pay
information. It also limits justification
of a difference in pay based on “a
factor other than sex” to only jobrelated factors; this would eliminate
using salary history to justify a pay
gap.

The bill would also require the
Department of Labor to provide grants
for training programs to negotiate for
pay and equitable working conditions,
conduct research to further eliminate
the pay gap, and provide information
to the public on the pay gap to help
the public address this discrimination.
The bill now moves to the Senate,
where the companion bill S 205 was
introduced in early February. All 50
Democratic and Independent senators

Wisconsin has two members in the
Senate. Senator Tammy Baldwin has
signed on as a co-sponsor of the bill,
while Senator Ron Johnson remains
publicly uncommitted. You can
contact Senator Johnson, individually,
stating the benefit you see for women
in this bill and ask him to vote for the
Paycheck Fairness Act, S 205:
• https://www.ronjohnson.senate.gov/
email-the-senator
• 202-224-5323 or 920-230-7250

more questions that no one wants to
ask!

Sarah Jane Paulson, CFP® of
Valkyrie Financial, LLC and Kate
Moody of Ms. Moody Money will
join forces for our June program to
inform us about this important topic
and ways we can work to improve our
own wealth gap and financial security.
Come join us in this conversation
to increase your knowledge and
awareness of this important issue
facing women at our June 16 program,
11:30 am - 1:00 pm.
Register: Coming Soon!

Belonging Conversations:
Social Status Series

The Women’s Wealth Gap:
June Program

If Wealth is what we own, and Income
is what we earn, which is more
important? We talk quite a lot about
the women’s pay gap (82¢/$1), but why
should we care about the women’s
wealth gap (32¢/$1)? How does
the wealth gap affect families, our
communities, and the economy as a
whole? What causes this gap, and has
the pandemic made it worse? What
can we do about it?
We will discuss answers to these and

Imagine Fox Cities’ Belonging
committee has developed four more
discussion guides on topics that deal
with social status: Class, Privilege,
Allyship, and Bridging the Divide.
MDWA will again host small-group
conversations using these discussion
guides in a safe space to explore these
concepts and get to know each other
better. Mark your calendars now
for these mid-day conversations; all
sessions will be 11:30 am - 1:00 pm
via Zoom.
• Class: Tues. June 1
• Privilege: Tues. June 15
• Allyship: Tues. June 29
• Bridging the Divide: Tues. July 13

Meeting announcements posted
soon!
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2020 Woman of Distinction, Betsy Rachubinski
guidelines, which were changing over
time.

Betsy’s positive leadership style of
communication and consistency helped
Naava Salon stylists and customers
through the transition. With Betsy
as their leader, they developed and
implemented many new processes and
procedures such as sanitizing after
each guest, asking clients to wait in the
parking lot, and drive-up product sales,
etc.

Betsy Rachubinski

– Owner of Naava Salon, Appleton,
January 2020
– Founder and Executive Officer of
Peaceful Purpose, a nonprofit created to
help those who suffer from medical hair
loss restore their confidence and gain
a sense of normality so they can focus
on their journey ahead. Launched July
2018.
Nominated by Traci Powell, MDWA
member.
Making a Difference During the
Pandemic

After a career as a hair stylist that
began in 2003, Betsy became the owner
of Naava Salon in January 2020. Betsy
remodeled the interior, expanded from
four hair stylists to sixteen and created
a private space where her nonprofit,
Peaceful Purpose, serves people with
medical hair loss.

Suddenly, in March 2020, the
COVID-19 pandemic appeared, and
Betsy and her team were facing an
eight-week shutdown. It was a terrifying
prospect for Betsy, a new business
owner, and the members of her team,
many of whom are single parents. There
were differing opinions on how to
reopen safely while following the State

For Peaceful Purpose, the risks to the
immune-challenged clients were even
greater; however, Betsy was able to
safely resume her services for those
in need starting in July 2020. Betsy
is the only stylist at Naava Salon with
the expertise to work with people
experiencing medical hair loss.

In her acceptance remarks Betsy noted,
“We strive not to look too far ahead
or too far behind. Things are always
changing, so you need to adjust and
stay positive. Nothing fills my heart
more than the happiness and positivity
I experience each day from my team
members and customers, as well as the
clients and leadership team of Peaceful
Purpose.”
Displaying Strength of Character,
Integrity, Generosity, Courage,
Optimism, and Persistence

Early in her career, Betsy was in an
auto accident and hospitalized for five
weeks. Her injuries were severe, and
her surgeon told her it was a miracle
she not only survived, but also was
able to walk without paralysis. At that
moment, Betsy knew she wanted to use
her expertise to give back, allowing her
heart to lead the way. It took courage,
optimism, and persistence to recover.

Betsy volunteers her expert professional
services to people suffering medical
hair loss through her nonprofit, Peaceful
Purpose. There is never a charge to her

8 middaywomensalliance.wildapricot.org

clients, and Betsy treats each individual
person like they are her own family and
friends.

Betsy showed optimism and persistence
as she formed the nonprofit, established
its structure and recruited like-minded
professionals to chair committees and
serve on the Board. The nonprofit’s
efforts are supported through the
community: Individuals, family
members of clients, and businesses.
Their October 2020 social media based
fundraising campaign exceeded their
goal of $25,000. Each week in October,
stories and testimonials from clients and
their families inspired the community
to support the mission of Peaceful
Purpose.

Continued from pg. 8

and selflessly dedicated to helping others.”

https://www.facebook.com/NaavaSpa/
https://www.peacefulpurposeinc.com/

Content Development donated by autumnhillcreative.com

Likewise, with Naava Salon, Betsy
identified her goal of taking over
the Salon, wrote a comprehensive
business plan, and moved forward with
remodeling, launching, and growing.

May Tech Topic: Break Out Rooms

Serving Nonprofit Organizations that
Support the MDWA Mission

Zoom attendees need to have the updated
version of Zoom to have that feature, either as
the host or as a participant.

Betsy has been a hair stylist since 2003,
worked in a salon inside a cancer center,
and formed her nonprofit, Peaceful
Purpose, in July 2018.
Betsy is the founder, executive officer,
and volunteer stylist working with those
who have lost their identity, self-esteem,
and confidence through medical hair
loss.
The services provided by Peaceful
Purpose allow individuals with medical
hair loss to regain their identity,
experience a more normal life, and feel
like they still matter. These services
help them feel comfortable enough to
go out in public and interact more like
themselves. When you look good, you
feel better.
Traci Powell sums it up, “Betsy is an
expert in her profession, an authentic...
A person who is passionate, caring,

Diane Jahnke

https://blogs.denison.edu/edtech/2020/11/02/
using-self-select-breakout-rooms-and-otherzoom-updates/
Submitted by Irene Strohbeen

Every piece is a story.
W H AT S T O R Y C A N
I HELP YOU TELL?

IN NEED OF A HOME LOAN?
Contact us for your purchasing and refinancing options!

920.385.1220

www.TheLindaBusseTeam.com
TM

GrayHatCreations.com

NMLS #132763 www.nmlsconsumeraccess.org. 877.463.2610. WI #43972BA. This is not an offer for extension of credit or
a commitment to lend as defined by Section 12 CFR 1026.2 Regulation Z. Linda Busse, Sr Loan Officer/Branch Manager
NMLS: 248126 | WI: 12044. 2100 Omro Road, Suite L Oshkosh, WI 54904. 82201_2104
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2020 Woman of Distinction, Dr. Susan May
delivery for nearly 140 associate degree
and technical diploma programs offered
by the college. Each year, the college
serves nearly 50,000 individuals in
5 different counties, at 9 different
facilities, with continuing education,
degree programs, and customized
training.

Dr. May displayed strong leadership on
a daily basis. The results of these efforts
are reflected in Fall 2020 enrollments.
Our alternative delivery methods
increased for the Fall 2020 term in
response to COVID-19:

Dr. Susan May

– President and Chief Executive Officer
Fox Valley Technical College
Nominated by Patty Van Ryzin and
Tammie DeVooght Blaney, members of
the current FVTC Board of Trustees.
Making a Difference During the
Pandemic

Dr. May led the college leadership
team, faculty, and staff through several
months of change in order to continue
to serve the students, employers, and
members of our community.
In early March 2020, Dr. May and
her team responded quickly to
communicate to staff and students. A
website was established for the FVTC
community to serve as an ongoing
resource.
When the Governor issued the “Safer
at Home” emergency order, Dr. May
made the difficult decision to extend
the closure of College facilities and
discontinued in-person instruction
through the end of the semester, May
31.

During this timeline, Dr. May and the
team did an amazing job of creating
instructional models in alternative
delivery formats. This involved delivery
of on-line training or alternative

• Hybrid Course offerings are up 321%
(1,398 sections)

• Online Course offerings are up 220%
(663 sections)
• Virtual Course offerings are up
1,965% (702 sections)

Dr. May led a truly remarkable effort to
assess the strengths of nearly 900 fulltime and part-time staff, particularly
related to technology. Staff from across
the campus were rapidly re-deployed
to meet the challenges of virtual
instruction.
With Dr. May’s leadership, the college
quickly developed alternatives for
students that included:
• Stopping their classes and picking
them up again the following semester
where they left off
• Moving to online coursework

• Dropping and retaking the course in
the future

The successful transition to online
learning, including enrollment options
and accommodations made for students
during the unprecedented shutdown,
required exceptional planning and
leadership.
• Dr. May and the team created a
robust catalog of summer courses
online and through other alternative

10 middaywomensalliance.wildapricot.org

delivery options in order to provide
programming throughout the summer
months.

• The college plays a significant role for
our communities especially in times of
high unemployment: Technical career
training and retraining for people who
would be turning to the college for new
career options and direction using new
and innovative approaches.
• The college’s new fiscal year started
on July 1. In late spring with the budget
process nearing completion, Dr. May
and her team needed to re-evaluate all
previous budget planning, adjust the
budget, and create new assumptions,
with many obvious unknowns for the
future.

• Dr. May and her leadership team
shifted from emergency response mode
to planning for eventual re-opening – or
resuming in-person college operations.
Dr. May and the team mapped out
a four-phase approach to gradually
resume in-person, on-campus work and
educational services.
Displaying Strength of Character,
Integrity, Generosity, Courage,
Optimism, and Persistence

Dr. May is an exceptional leader both
at FVTC and within our community.
She provides praise internally and
externally on a regular basis for
efforts and accomplishments, She
communicates well and makes extra
efforts to keep both the internal and
external stakeholders updated on both
small and large initiatives, milestones,
and activities.

Dr. May is a very genuine and caring
leader. She always stops to say hello
when she crosses your path and greets
you by name. She expresses a sincere
interest when you interact with her and
gives you her full attention.
Continued on pg. 11

Continued from pg. 10

She has a way of making each person
feel important and valued, which is a
rare quality.

In addition to these qualities, Dr. May is
also a dynamic and strong leader. She is
not afraid to make tough decisions that
are in the best interests of the college
and stakeholders involved. She is also
very forward thinking and strategic
in her leadership. She looks for ways
to provide career development and
coaching for her team members and
provides them with opportunities to
lead projects or take on new leadership
roles, many times stretching them out
of their comfort zones. There are many
people that owe their career progression
and success to Dr. May and her strong
leadership style.
Related to persistence, Dr. May’s
remarkable career has progressed over
35 years with FVTC. She currently
serves as the President and Chief
Executive Officer for Fox Valley
Technical College, an appointment that
began in July 2008. She joined FVTC
as an Adult Continuing Education
Specialist in 1983. She served as the
college’s Executive Vice President from
2005 to 2008 and the Chief Academic
Officer from 1997 to 2008. From 1994
to 1997 she served as Vice President for
Marketing and Economic Development.
She also served in the positions of Dean
and Outreach Operations Manager
between 1989 and 1993. Earlier in her
career, she worked as a teacher and
Department Chair for New Holstein
High School.

Patty and Tammie noted, “Because of
Dr. May’s deep understanding of the
educational system in Wisconsin, her
opinions and insights are sought out and
when she provides input, people listen.
She gets things done and isn’t afraid to
challenge the status quo.”

Serving Nonprofit Organizations that
Support the MDWA Mission
Dr. May is the first female President
at FVTC and persisted in learning
and growing each year in ways that
truly have made her the best President
FVTC could have during an extremely
challenging decade.
• Serves on the Board of Community
First Credit Union and Junior
Achievement Wisconsin
• Chair of the Board of Advocates
for Lakeland University’s Women’s
Leadership Institute

• Volunteer member of the U.S. Global
Leadership Council
• Ex-officio member of the FVTC
Foundation, Inc. Board of Directors

• Past Board Chair and Emeritus Board
Member of the National Association for
Community College Entrepreneurship
• Board Member and past President of
the Northeast Wisconsin Educational
Resource Alliance (NEW ERA)
• Past President of the Wisconsin
Technical College System Presidents’
Association

Association, Dr. May acted as a strong
role model for other new female
Presidents in the system, as well as
playing an active role in legislative
advocacy at the State level, having a
significant impact on technical college
funding from the State.

In addition, two of the five members of
Dr. May’s executive team are female,
and earlier this year, she added a Senior
Director role for Diversity, Equity,
and Inclusion to put an even greater
focus on those college initiatives. Dr.
May puts action behind initiatives that
are important to the college and our
community.
In her acceptance remarks, Dr. May
noted, “Throughout your life, with
every single personal interaction,
you are either making deposits or
withdrawals to your leadership
credibility and trust account, which
needs to overflow with reserves when
challenges appear.”
Content Development Donated by
autumnhillcreative.com



In her role with the Presidents’
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MDWA Toastmasters – Pathways

MDWA WILD: Coming SOON!

We are planning the next MDWA WILD speaker at
this time. We will announce the date and time once
the speaker is booked and online to register.

Toastmasters 11 Pathways

Stay Tuned!

Toastmasters Club Mission
We provide a supportive and positive
learning experience in which members
are empowered to develop communication
and leadership skills, resulting in greater
self-confidence and personal growth.
Toastmasters Core Value
• Integrity • Respect
• Service • Excellence
Toastmasters Envisioned Future

To be the first-choice provider of
dynamic, high-value, experiential
communication and leadership skills
development.
NEW Toastmasters Meeting

Thursday, May 13, 2021
Osario’s Latin Fusion

NEW Toastmasters Meeting
Wednesday, May 26, 2021
Osario’s Latin Fusion
I www.clintonvillewichamber.com
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Pathways Focus 3 of 11

MDWA Women First Business Directory
https://middaywomensalliance.wildapricot.org/Women-First

Engaging Humor
This path is designed to help you build
your skills as a humorous and engaging
public speaker. The projects on this
path focus on understanding your sense
of humor and how that sense of humor
translates to engaging audience members.
The projects contribute to developing an
understanding of how to effectively use
humor in a speech, including challenging
situations and impromptu speeches. This
path culminates in an extended humorous
speech that will allow you to apply what
you learned.
See more Pathways at:
www.toastmasters.org/pathwaysoverview/pathways-effective-coachingpath
MDWA Messenger / October 2020

As it goes with all areas of life, you get out of
MDWA what you put into it!

To truly experience the rewards of belonging to our
organization and to maximize your connections
with other women in the group, get involved on a
committee or in a program.
MDWA is 100% driven by its member volunteers
and its success is entirely dependent upon the
contributions of the women who choose to be
involved.

https://middaywomensalliance.wildapricot.org/Joina-Committee

When you have a dream, you’ve got to
grab it and never let go.
					~ Carol Burnett
MDWA
Messenger
/ May 2021
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Wisconsin Women’s Business Initiative Corporation (WWBIC)

Celebrating Women Entrepreneurs: Roundtable

Strong Women, Strong returned to her virtual/online learning
passion and joined the Project
Coffee
Optimize Team at WWBIC as the
WWBIC encourages business
professionals and entrepreneurs
to build meaningful connections.
Fueled by caffeine and passion,
this free webinar will feature a live
interview with a strong woman who
has achieved success in business or
entrepreneurship. The audience will
hear her story of success and feel a
connection with other strong women
on their journeys, finding inspiration
along the way.

Statewide Online Learning Specialist.
Joan’s time with WWBIC provided
a foundation and quite possibly the
courage to take a leap of faith and
open her own business.
In March 2021, Joan opened “Social
on Sixth” a micro venue in a historic,
boutique location in downtown
Racine. A lifetime of loving event
planning, professional pollinating,
collecting vintage dinnerware,
supporting small business and the
pure goal to always host the perfect
party all came together.

Wednesday, May 12, 2021
8:30 AM – 9:30 AM

www.wwbic.com/events/
virtual-strong-women-strongcoffee-0512/

When the pandemic hit, Joan eagerly

WWBIC offers classes statewide
for new entrepreneurs, seasoned
business owners and anyone
looking to improve their financial
health. Due to the COVID-19
crisis, all of our upcoming classes
will be offered as webinars. Click
the “Online” calendar below to
find a full listing of upcoming
WWBIC workshops.

After registering, our Education
Team will be in touch to share
the link to the class as well
as to gather our quick Client
Information Form. If you have any
questions, please reach out to your
regional WWBIC office or email
us at info@wwbic.com

Joan Roehre has spent her

professional life reinventing herself
and passionately seeking creative
outlets in everything she’s pursued.
Following a nearly 30-year career as
a Professional Development, Distance
Learning and Emerging Technology
Specialist, she became the Executive
Director for the community
engagement organization Visioning a
Greater Racine in 2017.

WWBIC Offers Classes!

Speaker Announced Soon!
Wednesday, May 26, 2021
8:30 AM – 9:30 AM

www.wwbic.com/events/
virtual-strong-women-strongcoffee-0526/
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Celebrating Women Entrepreneurs: Mid-Day
Women’s Alliance (MDWA) has long supported the
efforts of women business owners. In fact, in 2018,
the Entrepreneurship Grant was established to help
local women business owners continue on their path
to success.

Mid-Day Women’s Alliance Roundtable was held on
April 28 to learn about the networking, educational
and mentoring opportunities MDWA has to offer.



Looking for webinars to take on
your own time? No problem.

Contact us today at 414.263.5450
to connect to WWBIC’s classes
‘on-demand’.
MDWA
Messenger
/ March
2021
MDWA
Messenger
/ May 2021
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Celebrating Women Entrepreneurs – Grant Applications Open In June
Are you or do you know a woman entrepreneur who
wants to grow her business? Our annual grant cycle
for the Women’s Entrepreneur Grant is coming up
quickly: We are inviting women business owners
to consider applying for the Grant as we celebrate
all women entrepreneurs. Both members and nonmembers are welcome to apply! The application
period opens on June 1 for the entire month of June.

Mid-Day Women’s Alliance: 2020 Women of Distinction

Breakout Room #1 with Betsy Rachubinski (Read more about Betsy R. on pages 8-9.)

https://middaywomensalliance.wildapricot.org/NEWEntrepreneurship-Grant-Program.

April Program Read about Dr. Susan May on pages 10-11. (Not all attendees are showing on this page.)

Board Training

Friday, May 14 • 11:30 AM - 12:00 PM

Board System Training

Tuesday, May 18 • 11:30 AM - 12:00 PM

See Your
Ad HERE
I www.clintonvillewichamber.com
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MDWA
Messenger
/ March
2021
MDWA
Messenger
/ May 2021
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Support MDWA
Grant Program
Every year Mid-Day Women’s Alliance offers a
grant program to women entrepreneurs in the Fox
Valley. We are thankful the grant is facilitated by the
Women’s Fund for the Fox Valley Region!
Mid-Day Women’s Alliance is asking for donations
to the MDWA Entrepreneur Grant Program so that
the 2021 Grant can be funded and given to an area
woman-run business.
Please go directly to the Women’s Fund donation
page at www.investinher.net and be sure to designate
MDWA Women’s Entrepreneurship Grant Program
from the drop-down menu.

June 21, 2021 • 6:00 – 8:30 PM
Via Zoom
Agenda Coming Soon!

Please share our Facebook post to keep HER dreams
ALIVE!
MDWA thanks you for your continuous support!

DONATE TODAY

You're Invited

Thinking about retirement can bring some
questions to mind:
• What will I do when I retire?
• Am I saving enough?

Register: https://middaywomensalliance.
wildapricot.org/event-4285061

• Will I even be able to retire?
Join us for our presentation, Retirement by Design. We’ll
discuss how you can translate your vision for retirement
into tangible goals. Whether you are 10 or 40 years from
retirement, you’ll learn investment strategies you can use
now to help design the retirement you want tomorrow.

Tuesday, May 11th
10:00-10:40am

This seminar is being presented
as a webinar.

To RSVP and receive webinar details, contact Valerie
at 920-939-6038 or
valerie.hackbart@edwardjones.com.

Tina M Grenlie, AAMS®
Financial Advisor

edwardjones.com
Member SIPC

1835 E Edgewood Dr Suite 102
Appleton, WI 54913
920-939-6038

RSVP Today: https://bit.ly/3dkLU80

MKD-7118E-A-FL EXP 30 NOV 2022 ©2020 EDWARD D. JONES & CO., L.P. ALL RIGHTS RESERVED.
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RSVP Today: https://bit.ly/3dkLU80
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MDWA Back When... Habitat for Humanity
“Women Build” provides new affordable living in Appleton.
www.wearegreenbay.com
by: Jordan Lamers
Posted: May 2, 2018 / 10:45 PM
There’s a huge need for affordable
housing in northeast Wisconsin, but
today, several community organizations
are working hard to solve the issue by
taking matters, and hammers, into their
own hands.
It’s day one of construction for a new
Habitat for Humanity home on Pierce
Avenue in Appleton.
They say it takes a village to build a
home, how about a group of determined
women?
One of the goals of “Women Build” is
to get tools in the hands of volunteers
who may have not done construction or
home interior design projects before. The
other goal: To provide affordable living to
families in need.
Several local women’s organizations
helped raise money for this build, such
as the Women’s Fund for the Fox Valley
Region, and Mid-Day Women’s Alliance.
“To have this opportunity to provide not
just a temporary home, or a shelter, but
a permanent place to live and grow your
family, and know you always have a place
to call home is important need to every
family,” said Becky Boulanger of the
Women’s Fund.

the house.
“That’s really what the community is
about, love thy neighbor and this is really
where you get to see that, this whole block
is going to be habitat homes in the near
future,” said Lori Muller, CEO of EXIT
Elite.
“We’ve always lived at apartments, rented
houses, and it’s never that same feeling that
you feel when you go home,” said Cobra
Vang, who will be living in the home with
his family once it’s completed.
The Vang family from Appleton lost their
father eight years ago, now today, the kids
and their single mom helped build their
new home with the women.
“My mom, she’s the best, she’s the greatest
mom in the world, and she’s supported us
through thick and thin, and will always be
there,” said Vang.
So, too, will this house, thanks to the
unconditional love of the community.
Habitat for Humanity said they will be
building 16 affordable living homes in the
Fox Cities.
Watch Story: https://www.
wearegreenbay.com/news/localnews/women-build-provides-newaffordable-living-in-appleton/1156
069487/?fbclid=IwAR1e4vrPI525cMsZlaF5_OgM8CABoqzdVAfYVR0D_
HGYiZ6xcYD3sIxcok

EXIT Elite Realty of Appleton raised
$37,500, which was matched by their
corporate office, bringing the full
contribution to $75,000 to pay for this
home. To go the extra step, they put their
personal hand in the project by working on
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2222 middaywomensalliance.wildapricot.org
I www.clintonvillewichamber.com

The mission of the Mid-Day Women’s
Alliance (MDWA) is to promote equity for
all women and to develop their potential
through Networking, Advocacy, Mentoring,
Education, and Skill Building. (NAMES)

MDWA E-mail:

middaywa@gmail.com
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